
Chapter 21 

The Five-Rings Decision Drill 

Aisha, 35, had built her startup around speed. When the first big customer called with a 

“simple” change request, she treated it like a quick win: update the feature, ship the patch, 

move on. Two weeks later, customer support was flooded, the change looked nothing like 

what was requested, and the company’s biggest metric slipped in a way that had nothing to 

do with the feature itself. The surprising part wasn’t that the update caused trouble. It was 

that the trouble spread along invisible lines - through trust, through timing, through how 

people interpreted the same facts. 

That’s the central question of the Five-Rings Decision Drill: what causes these high-

stakes outcomes to snowball in exactly the ways we didn’t predict? And why does it keep 

happening, even when everyone involved is smart, well-intentioned, and trying to move fast? 

The Five-Rings Decision Drill and the Hidden Cost of “One More Decision” 

The Five-Rings Decision Drill is built for moments like Aisha’s, when pressure makes a 

decision feel small while its consequences quietly multiply. In her case, one “feature 

decision” became a chain reaction because the team didn’t just choose what to build - they 

also chose which fundamentals to bend, which timing to ignore, and which assumptions 

to treat as invisible. 

The drill starts from an uncomfortable truth about decision-making under pressure: what 

looks like a single choice is often a bundled set of choices wearing one label. Aisha’s “simple 

change” hid a web of linked commitments: how much reliability the customer expected, how 

quickly the team could safely ship, what other parts of the system depended on, and how 

much uncertainty the team was willing to tolerate. The Five Rings don’t exist to add 

complexity. They exist to force the mind to separate what pressure tries to fuse together. 

To understand the effect, you can trace a chain of causes - like watching gears mesh. 

The first link is Earth: the foundation you can’t see until it cracks. When fundamentals 

are rushed, the failure doesn’t announce itself as “we broke the rules.” It shows up later as 

confusion: tests that pass but don’t cover the right thing, documentation that exists but 

doesn’t match reality, and a process that works only when everything goes perfectly. In 

Aisha’s startup, the change request triggered a familiar pattern: the team followed the fastest 

path through the existing pipeline, assuming the system’s stability would absorb the 

adjustment. 
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Then comes the second link: Water: the fit between a plan and reality. Water isn’t 

about being flexible in general; it’s about adapting the decision to the actual situation - 

constraints, edge cases, human interpretation, and what the customer’s context really 

requires. Under pressure, “adaptation” often gets replaced by “translation”: the team 

translates the request into something easier for them to implement, rather than matching 

what the customer meant. That translation can be subtle. It might show up as a wording 

mismatch in the UI, a different interpretation of a data field, or a change in how results are 

prioritized. 

The third link is Fire: timing and strategy. Fire asks what order matters, what tradeoffs 

are acceptable, and when the timing is too early or too late. In many teams, the instinct is to 

ship immediately so the decision feels resolved. But timing is not just speed; it’s sequencing. 

If Aisha’s change landed without aligning release windows, monitoring readiness, or rollback 

thresholds, then any unexpected behavior would have had nowhere to go except outward - 

into support tickets, customer trust, and internal morale. 

At that point, the fourth link becomes decisive: Wind: learn from others, but don’t 

outsource thinking. Wind isn’t “ask for opinions.” It’s the disciplined use of outside patterns 

- what other teams have seen, what past incidents warned, what best practices exist - while 

still owning the final judgment. Aisha’s team likely used advice in the wrong way: they 

treated prior knowledge as permission to do the same thing again. The result is that familiar 

failures repeat, only with new surface details. 

Finally, the fifth link closes the loop: Void: when skill becomes instinct, and the mind 

stops noticing its own assumptions. Void isn’t mystical. It’s the point where experienced 

people stop consciously checking the basics because their hands and eyes “know” what to 

do. Under pressure, Void can either be a superpower or a blind spot. If the team’s instinct 

was trained on earlier conditions, the same instinct can misread the new situation. Aisha’s 

team may have relied on pattern-matching instead of re-verifying the decision’s structure - 

what depends on what, and what is actually changing. 

Those five links - Earth, Water, Fire, Wind, Void - don’t operate as a checklist. They 

operate as a way to keep a decision from collapsing into a single mental label. The drill’s 

power is that it makes the hidden cost visible before it becomes a public problem. 

The Chain of Causes Inside a Single “Simple” Change 

The easiest way to see how the drill works is to watch how each ring catches a different 

kind of failure - so the same mistake doesn’t look like the same mistake from every angle. 
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With Earth, the catch is structural. In software and operations, “fundamentals” usually 

mean the things you can measure and repeat: test coverage that matches the risk, 

interfaces that stay stable, and processes that don’t depend on one heroic person 

remembering a trick. When Earth is weakened, the decision doesn’t fail immediately; it fails 

later in interpretation. Support teams get ambiguous reports, teams disagree on what 

“normal” looks like, and everyone starts chasing ghosts. 

With Water, the catch is contextual. Two teams can implement the same change and still 

get different outcomes because the real world is never identical. Water forces attention to 

the mismatch between what was requested and what was intended. In Aisha’s case, the 

request may have been about “behavior,” but the implementation might have changed 

“expectations.” Customers judge software less by what it does in a lab and more by how it 

behaves inside their workflows - timing, messaging, and how errors are handled matter as 

much as the core function. 

With Fire, the catch is sequencing. Fire is where pressure often lies to you. A fast ship 

can be a strategic win, but only if the rest of the system is ready to absorb the risk. If 

monitoring is not aligned, if rollback isn’t rehearsed, if the release happens before related 

pieces are stable, then timing turns a manageable uncertainty into a visible outage. Fire 

makes you ask: what is the smallest safe unit of change, and what comes after it? 

With Wind, the catch is pattern reuse. People remember what they’ve seen, but memory 

is selective. Wind uses outside experience - postmortems, incident reports, engineering 

playbooks, customer feedback loops - but it insists on translation. A “similar” past incident 

isn’t a perfect template; it’s a starting point for thinking. Without Wind, Aisha’s team might 

have copied a strategy that worked under different constraints, then blamed the world when 

reality refused the analogy. 

With Void, the catch is mental complacency. When skill becomes instinct, the mind stops 

checking itself. That’s efficient - until the situation shifts. Void helps the drill notice what’s 

missing: the difference between doing the task and understanding the structure of the task. 

In a high-stakes decision, Void requires a return to observation, even if the hands keep 

moving. 

When you combine these rings into one repeatable drill, the outcome changes because 

the decision stops being a single motion. Instead, it becomes a structured act of attention: 

foundation, context, timing, learning, and the stability of your own thinking. 

What Makes It Worse (or Better): Two Near-Identical Decisions 
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Aisha’s story could have ended differently in a way that looks almost too small to matter. 

The drill highlights three factors that amplify or suppress the causal chain, and each factor is 

best understood by contrast. 

First contrast: Earth tightened versus Earth assumed. In one situation, the team treats 

fundamentals as non-negotiable - interfaces are verified, tests match the risk, and “good 

enough” is defined with evidence. In the other, they treat fundamentals as a background 

condition that will hold because it held before. The difference is not effort; it’s attitude toward 

the invisible. When Earth is assumed, the decision quietly increases ambiguity, and 

ambiguity becomes the fuel for later confusion. 

Second contrast: Water matched to intent versus Water translated into 

convenience. A request can be interpreted as a feature change, or it can be interpreted as 

a change in user meaning. Two implementations can both “work” while still violating intent. 

When Water matches intent, downstream surprises tend to be smaller and easier to contain. 

When Water becomes translation, the team ships something that looks correct internally but 

produces misunderstanding externally - exactly the kind of mismatch that turns support into 

a fire hose. 

Third contrast: Fire sequenced with readiness versus Fire sequenced with urgency. 

Urgency feels like leadership. Sequenced readiness feels like care. If release timing is 

aligned with monitoring, rollback, and communication, then unexpected outcomes stay local. 

If urgency drives the schedule, then even small uncertainties can become public events. Fire 

is the ring that decides whether the chain of causes stays a chain or becomes a flood. 

Across these contrasts, the pattern is consistent: the causal chain grows when each ring 

is treated as optional. It shrinks when each ring is treated as a distinct lens that the decision 

must pass through. 

The Ripple Effects: Trust, Bandwidth, and the Shape of Future Decisions 

Once the chain of causes starts moving, the downstream effects often surprise people 

because they don’t look like “the original problem.” They look like new problems with new 

causes, which makes them harder to fix. 

One ripple is trust drift. A customer doesn’t experience “the system.” They experience 

consistency: promises that match behavior, fixes that address what was actually wrong, and 

communication that doesn’t rewrite history. When a change spreads into support and delays 

resolution, customers don’t just lose patience. They update their internal model of the 
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company. That model affects renewals, willingness to report bugs, and how future requests 

are interpreted. The decision’s impact becomes social and predictive, not just technical. 

Another ripple is bandwidth reallocation. When the first failure appears, the team 

usually doesn’t respond by fixing the decision so much as by fighting the symptoms. That 

steals time from the next fundamentals check (Earth), the next context check (Water), and 

the next timing alignment (Fire). The drill matters here because it shows how a single 

decision can steal the capacity required to make the next decision well. The company 

doesn’t just suffer an outcome; it loses the conditions that would have prevented the next 

outcome. 

A third ripple is the future’s decision style. After incidents, teams often change 

procedures, but they also change their instincts. If Aisha’s team learned the wrong lesson - 

“ship slower” or “avoid change requests” - then the team’s Void becomes miscalibrated. Skill 

turns into avoidance. Wind becomes fear of asking for help because help can be wrong. 

Earth becomes paperwork. Fire becomes paranoia about timing. The ripple, in other words, 

isn’t only what breaks. It’s how the mind learns to behave afterward. 

This is why the drill is designed to be repeatable. High-stakes choices don’t fail only 

once. They reshape the decision-making ecosystem around them. 

The Pattern Underneath: Decisions Are Systems, Not Moments 

What the Five-Rings Decision Drill reveals is a deeper pattern: in high-stakes 

environments, decisions behave like systems. They inherit conditions from fundamentals, 

adapt (or misadapt) to context, obey timing constraints, absorb lessons through Wind, and 

either stabilize or destabilize the mind through Void. 

The world doesn’t punish ignorance in a clean way. It punishes mismatched attention - 

when pressure compresses multiple kinds of thinking into one label, and the hidden causal 

chain keeps running long after the original choice feels finished. The question that lingers is 

not whether decisions have consequences; it’s whether your mind is distinguishing the right 

rings before the consequences get their own momentum. 

 


